Revenue Growth

Tim Igo - Executive and Professional Timeline

$300,000,000

HIGHLIGHTED RESULTS AND ACCOMPLISHMENTS:

$250,000,000

= Revenue growth from $50M to $273M as an Executive Team Leader at AdvizeX $200,000,000

= Experience scaling organizations, Talent, Systems,and process for Growth

$150,000,000
= S50M P&L Responsibility as General Manager
= 241% YOY EBITDA Growth as General Manager $100,000,000
* Delivered Professional Services Revenue growth at a CAGR of 37% D —
= Turned around Unprofitable Midmarket Business Unit from ($250K) loss to $1M in EBITDA

= Midmarket Product Sales Revenues growth +349%; Services Revenues Growth +146%
= #1 Sales Rep in company for 5 Consecutive Years; Presidents Club Winner
= Develop SLED Vertical from Startup with $0 Revenues to drive over $100M Revenue (TCR)
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. " : Proven Leadership Track Record of Growth
igo.timothy@gmail.com

LinkedIn - - www.linkedin.com/in/timothyigo
Website — www.timothyigo.com
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